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INTRODUCUON

Eni’s apprcach te human rights, includìng the prevention of
modem siavery, buiids on the dignity of every human be

ing and the company’s responsihility to contribute te the
weli-being of individuals and comn,unities surrounding lts
business activities. This vision goes bevond obtaining a SO
dal license to operate, and it Is an integrai pari of EnI’s iden

tity and business. lndeed, Eni believes that companles must

ENIS BUS1NESS AND SUPPLY CHAIN
Eni is a globi energy company with a high technolog
ical content, engaged in the entire value chain: from

the expioration, development, and extraction of oli ami

natural gas to the generation of electrlcity from cogen
eration and renewabte sources, traditionai and biore
fining and chemical, and the development of circular

ec000my processes. Eni extends its reach to end mar

kets, marketing gas, power, and products te locai mar

kets, and retail and business customers, aiso offering

services of energy efficiencV and sustainabie mobility.

Consolidated experhse, geographical and technological

diversification of energy sources, geographical diver

sification and energy sources, aiiiances for develop

ment, as weIl as new business and financial modei are

Eni ievers to meet each of the essential pillars of the

energy triiemma, achfeving environmental sustainabil
ity side-I;y-side with energy security and affordabiiity,

OUR VALIJE CHAIN

respect internationally recognised hunian rights, as estab

lisheci in the UN Guidìng Principles on Business ami Human

Rights (UNGPs) ami the 0ECD Guideiines for Mulfinationai
Enterprises. Eni is committed to maintalning and imnproving

its practices to combat slavery ami human traffickirìg in its

operations ami aiong the supply chain. Dii expects Its Busi

ness Partners to respect human rights, has zero toierance

towards human rights vioiations and expects its suppiy

chain to compiy accordingly.

while aiso maìntaining a strong focus on Malue creation

for shareholders. Along thìs path, Eni Is committed to

becoming a leading company in producing ami selling

decarborii1ed energy products, increasingly customer

oriented.

Eni’s mission
En! IS Ofl energy tompany. Vile conrretely support ujust

energy transition, with the objective of presen’ing aur

piana ami promating un efficient ond sustainabie ac

cess te energyfor all. Dur work Is based on passion onci

tnnavction, ai aur unique strengths «nd ski/Is, on the
equa! dignìly af eacli perso,,, recoqnlsing dlversitp as o

key vaiue far buman deveiapment, on the responsibillty

integrlty, and transparency af aur actions. We bei/eva in

the value of long-term partnerships with the cauntrles

cari communltles where we operate, br/ngThg Ionq-iast

ing prosperlty far alL
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Eni employs more than 32,000 people in 62 Countrles around the world.
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Enl’s supply chaln
Enis operations are supported bg a global supply chain
that includes suppliea oF goods, works and services
worldwide. The procurement expenditure in the Natural

Modero Slave.y Act — Contract5 awarded in 2022

by g.ottapWta area

Resources,Energg Evolution and Support Function busi
ness areal was approximatelg C7.4 billion in 2022, with
22,472 contracls awarded b11 Is 42 procurement depart
ments around the world.
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1-IUMAN RIGHTS POLICIES AND CIOVERNANCE

Corporate Governance: focus on human rights
Eni has sct up a gevernance structure that cari support

sustainable deve!opment strategies, identifyìng the

Board or Directors of En SpA as the body responsible

(or detining - upon CEO proposal - the Company’s strat

egy and objectives, ncluding those related te sustaina

bility and approving results.
Enì’s Board of Directors applies from ianuary lst, 2021,

the Italian Corporate Governance Code, which denti

fies “sustainable success” as the objective that guides

the actìons of the Board of Directors and that consists

of creating ong-term value for the benefit of the share

holders, taking rito account the interests of other rei

evant stakeholders. Hcwever, Eni has considered the

interest ot stakehciders other thari shareholders as arie

o! the necessary &ements that Directors niust evaiuate

in making informed decisions since 2006.

The CEO ensures the implementation of the Board’s res

olutions ami periodicaiiy reports te the Board.

The Board also approves the essential internal rules,

including the Code of Ethics and Erii’s Statenient on Re
spect far Human Rights.
Other vital functions played by the Board, aiter consui

tation with the Control and Risk Committee, are:
• The definition ci the guidelines for the management

o! risks.
• The periodic review o! Enis rnain business risks.

• The periodic evaluation o! the adequacy and effec
tiveness o! the internal Control and Risk Management

System of En.
Regardìng the four-year Plan, the Board of Oìrectors is

also responsibie for defining the nature and level o! risk

conipatible with the strategic objectives o! the compa

ny, based or an estimate of the probability and

impact o! the risks issued (and, i! necessary, updated

during the year) by the Integrated RIsk Management

function, including in its assessment all the risks that

may be relevant in terrn o! sustainabie success o! the
Company. Regarding Eni’s main risks - according te

the lntegrated Rlsk Managernent (IRM) model

adopted - the results o! the quarteriy assessnient/

mcnitoring activitles performed by IRM on sudi risks,

aiong with treatment actions, are timely reported to

the Ooard o! Directors and centrol badies {e.g.

the Control and Risk Committee) te support

the corporate decisionmaking process. Human

rights issues, even those related to the supply

chain, are included te the extent a potential

violation is detected when assessin€ the

above risks and measuring their irnpacts.

The Sustaìnability and Scenarios Committee, wlthln the

Board, has the responsibilityto advise the Board ori sce
narios and sustainabflity issues, incluciìng recomrnenda

tions on human rights issues.
The Sustalnability function oversees the overail day-to

day approach o! En) to human rights and supports Eni’s

business/staff functions te ensure respect for human

rights within their processes. indeed, the salient human

rights issues identitied by Eni according to its due diii

gence process are clustered into four focus areas, each

owned by a specitic funclion. One o! these focus areas

Is dedicated to the relationship with business partners

aiong the supply chain.
The relevant local sustainabiiity functions support those

in charge o! industrial projects and ensure the iniplemen

tation o! Eni’s human rights due diligence at the locai 1ev-

el, inciuding context-speciiic human rights issues.

FUNCT1ONS INVOLVEO

[diwt j Il I

COMM1TMENTS MW POSITIONS TAKEN

ff18 SrAtEMENT OF4RSPEC1 FOR HUMMI RIGKTSf [Postiof OH CONFL(CT MWIERt!J ANO UUMAN TWFIQONG STATEAWtT

CQOE Or coNoucTj i GLOBALFRAMEWORKAQR(EM[NTON INfERNATIONAL INOL1PIAt RftATIONSAND CORPORATE SOCIAI. OtJ8hITY

INTERNAL REGLILATQRY SYSTEM

I MANArErA[NJOU1FPOnTs{WInsTLFfLOWING]

L Lz_’L / HO O!]fl ANOIHSWT[OR{HIANRIUHSINEHISACTIVIÌ)Fs I I SUSrAINABILITflMNAGrMFNt_SYFWJIOELINFSiiSG)]

tINTLRNAUOF4AL PARTNERSHIPS ANO COLLABORAT1ONS YflTH sT$1j

HuMAN RIGHTS COVENANCE

JAflOfDIR!CTORS CHIEF EXEcUIIVE OfricER SMSITT5

OFflnI
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Policles and rules ori human rlghts
Eni’s work Is guided hy the values and principles de
scribed in the Code of Ethics, EnI’s Statement ori Re
spect far Human Rights, and the Suppliers Code of
Conduct.
The Code al Ethlcs sets out the central values that guide
Eni’s actioris a nei contains elfective rules al behavlour
so that the principles contained therein form a practlcal
guide br corporate operations. The Code of Ethics pro
hibits alt forms of forced and/or child labour and enun
ciates Eni’s commltmerit te delinlng and disseminatlng
pollcles, standards and rules that guide the actions of its
suppliers and partners towards respecting hurnan rights
and its principles ol sustainability. The Code of Ethics Is
part ol the Generai framework al regulatory system”,
which inspires the provisions contained in Eni’s regula
tory ìnstruments and the model al organization, mari
agement arid control. The Code al Ethlcs applies to all
direct or indìrect subsidiarles ri ltaly and abroad and all
Eni’s stakeholders. The Code was slgnificantly updated
ori March lBth 2020.
Enl’s Statement ori Respect far I-4uman Rights, approved
in Deceniber 2018 by the Board ol Oirectors, mirrors
the requirements set out in the UNGPs, startìng fram ari
explicit commitment to implementing bath the hurnan
rights due duligence and providing access tu remedy.
The Statement contains a detailed section un Business
relationships and respect far human rights in the supply
chain, providing instructions ori a ssessing risks o I hu
mari rights abuses in the supply chain. Specifically, un
slavery and human trafficklng, the Statement includes
Eni’s commitment to maintain and improve its practices
tu identify and combat these hurnan rights viulations in
its supply chain.
Besides, a new internal procedure annexed to the in
ternal Management System Guldeline “Responsible
and sustainabie enterprise’ named “Respect and pro
motion of human rights in Eni’s actMtles”, was de
Iivered un March 2020. This document reguiates how
te perform human rights due diligence internally and
provides a concrete approach to the commitment ex
pressed in Eni’s Statement un Respect for Human Rights.
The GlobaI Framework Agreement on International In
dustrial Relations a nd Corporate 5 ocial Responsibility
(GFA), renewed by Eni, the IndustriALL’ Global Union
and the FILCTEM CCII, FEMCA CISL enei UILTEC UIL2
trade unions in iune 2019, includes specitic provisions
regarding the respect far international standards un
human and labaur rights as welI as appropriate claus
es against any violations of such rights, in addition to
the requirements far qualifyìng suppliers and subcon
tractors. The Parties to the Agreement meet annually tu
share irifarmation on specific ìssues, including sustalna
biiity and human rights.
in me with the Code o! Ethlcs and Enl’s corporate
culture, which promotes inclusion and respect br

unigueness, in December 2021 Eni issued a pollcy
against violence and harassment in the workplace.
Under the principles al the Geneva Convention of
the International Labour Organisation, the Zero Tal
erance oolicv delines a broad perinieter of types of
harassment that allows us to ldentify rnlsconduct and
behaviour that should not be engaged in and shoutd
be reported. Eri wants tu increasingly ensure a work
ìng environment free from any forni al violence and
harassment, where we can all feel protected ami free
te express ourselves.
Finally, the Sur,r,Iiers’ Code o! Conduct sets Enis ex
pectatlons ori suppliers regarding compliance with in
ternatlonally recognised human rights standards and
descrlbes Eni’s position regarding Iaws, ìntegrity, arie)
transparency. It entails obligations far suppliers te take
action against modem siavery, child labour and discrim
ination in the workplace and br the protection of work
ers’ rights In generai.
in this respect, Un operates within the refererice
framework al the United Nations Universal Declara
tion al 1-lunian Rights, the Fundamental Conventions
al the ILO - Intemnational Labour Organization -, the
UNGPs and the OECD Guidelines far Multinational
Enterprises.

HUMAN R1GHTS DUE DILIGENCE
AND RISKMANAGEMENT

The interna! procedure nientioned above,
“Respect and Promotion of the Human Rights in Eni’s
Activlties”, part al Eni’s Managernent System
Guidellnes, establishes Eni’s approach tu hunian rights
due diligence. This procedure represents a
fundamental frarnework far all the people involved
in preventing hurnan rights violations and managing
human rights issues; the due diligence Is set un an
iterative (not once-off) pmocess, context-specilic and
covers the entire spectrum of human rights impli
cations for Eni. Eni’s human rights due diligence
rnodel aligns with the tJNGPs and the OCED
Guidelines; it Is designed tu be multidisciplinary,
multilevel, and integrated at any level al the
company’s processes. It follows a risk-based
approach tu identify, prevent, mitigate, and account
far adverse corporate impacts un human rights. The
risks identilied through due diligence ere defmned as
risks tu rights-holders, extending the traditional
company’s risk management perspective.
Eni has been developing and implementing
different approaches and processes aimed at
identifying impacts un human rights, especially
ones Iinked tu workforce management — direct ami
indirect (in the supply chain), such as modem
slavery and human trafficking.

i. Oqantoation .I,at geptes..’ts more than 50 netUl goworke,s d,stdbuted ti l4OCoonl,to_ In th eeonrgØ maoulactainng and mìnlngirctors.

2. hlaia ItaFan t,ade union o.1anhoataono
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FinaIlV, risks of potentiai human rights violatioris are
mapped by the “lntegrated Country Risk” (1CR), in
cluding modero slavery, whose purpose is te offer
an integrated ana!ysis of risks existing in Countries

of either presence or interest for the company. A
third-party provider (Verisk Maplecroft) is used to
evaluate the human rights risks of the Couritries.

Assesslngand managing risks reiated te direct workforce
Eni Is aware that in some Countries of operations, re!e
vant risks re!ated te human rights violations can be de
tected, including modem siavery. Consclous of this, Eni
has an articulated framework of po!icies, management
rrìode!s, contractua! c!auses, and practices in piace te
be adaptec] bv Eni’s subsidiaries. These aiign wlth the
commitments undertaken by the parent company in
the Code o! Ethics and Eni’s Stalernent on Respect for
Human Rights. They ailow these risks in direct work
torce managenent to be managed effectiveiy.
In 2020, an evaluation mode! was set up to assess hu
mnan rights in the workpiace. it is a ‘risk-based’ mnod

ei, which segments Eni subsidiaries accomding to spe
cific quantitative and qualitative parameters aimed at
out!ining the issues and risks of the country/operating
context that are Iinked to the human resources man
agement process, including contrasting all forms of
discrimination, gender equality, working conditions,

freedom ol association and co!Iective bargaining. This
approach identifies possible areas of improvement,
requiring specitic actions to be deflned and rnonìtored
over time.
During 2022 the application of the mode! was deepened

in the subsidiaries o! the upstream business a!ready sub
ject to monitoring in 2021 and has been carried out a tirst

application in the Energy Evolubon business area,

Assessing and managlng risks along the supply chain

Respect for human rights along the supply chain is

an essential prerequisite far Eni. This commitment
is carmied out through the procurement process
by adopting an evaluation mode! based on human

rights ami transparent and impartial conduct in se
Iecting suppliems.
Eni app!ies the human rights risk-based model

through which supp!iers are monitored throughout
the pmocurement process to assess and manage hu

man rights a!ong the supply chain. The rlsk mode!
eva!uation is based on an objectìve and transparent
approach, !eading to a supp!ier’s c!assification ac

cordìng te the potential risk of human rihts viola
tioris. Such rìsk Is deduced considering the supplier’s

Country ami the type o! pertormed activity.
The mode! aI!ows Eni te improve and strengthen the

Eni’s approach to assess and menage risks a!ong the supp!y chain

rntity and select

Location oF activitg Type ot activity

2. Segment ami Prioritise

ExleroaI data Inlernal evaluaton
and patt experience

Annua! indexes updale

+
Feedback

—. iO
locatian Ri,k

Risk identilication
and supp!ier c!assification

5. Monitoring

Oeployment o! monitoring activities
Iooking far development ot human right
culture a!ong the supply chain

4. Deiine attico

Implemerttatian o! preventive or
correclivo aclions

3.Assess

Evaluation according Io prioritg !ocation and

activities with incrementa! level oF anahjsis
as human rights risk increases

3. Opn,aT4r,g Indrpendeptlfand hnlngdeie,,,,ined ort ‘mptemrnltian at tha,e poacIe far tI,em.elvn.
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attention to respect for hun,an rlghts in the risklest ge
ographical areas in whlch En! operates. Applying the
risk-based model In 2022, Nigeria) Congo and Mozam
bique had the highest number of suppliers at risk.
The mode! provides for differentiated control metti
ods re!ated to the different risk Ievels (the higher the
risk of the supplier, the higher the leve! of detai! of
the assessment) inspired by internationa! standards
such as 5A8000.
In the procurement process, the suppliers are subject
to a continuous evaluation through:
1) Subscr!ptìon ol the Supplier Code ol Conduct: to be

come or maintain the status of Eni’s supplier, all com
panies that are willìng to collaborate with Eni aro re
quested to underslgn the Supplier Code of Conduct,
whlch Is based on social responsibi!ity’s principles,
among which human rights are. The Supplier Code of
Conduct represents a mutua! conimitment to recog
nising and protecting the value af all Itt people, op
erating with integrlty, protecting company resources
and promoting adopting such principles with their
people and In their supply chain.

2) Due Diligence veritications about iiwolvements in hu
man rights violations, carried on independently from
the supplier’s human rights risk leve! by open-source

information.
3) Periodica! qualification assessment based on perlor

mance indicators, documental or on-site audits and
dedlcated questionnaires to minimise the risks of hu
man r!ghts violations.

4) Adoption and evaluation of human rights minimuni
requirements during the Tender phase, particularly
in the case of activities with potential high human
rights risk.

5) Evaluation and monitoring durlng contract execution
ol Eni’s contractors and subcontractors by on-site au
dits to prevent anv forms of modem slavery such as
forced labou, child labaur, discrimination or unequal
wages.

6) Feedback processes wlth focus analysis on respecting
human rights and requests to implement improve
ment actions if there are critical issues. !f rninimum
standards of acceptabl!ity are not met, the supplier
Is excluded from Eni vendor lists and ali business Is
lnterrupted.

The result isa comprehensive approach for risk Iden
tification, prevention, and mifigation in every stage ci
the procurement process, from supplier selection to
tender evaluation and perforrnance monitoring along
the entire supply chain.

Contro! measures to ensure respect br human rights in the procurement process

Due Diligence

Dedicated evalualion on
humnan mights violation

By appling the risk-based mode! in 2022, Eni has
reached the target of more than 6,000 supp!iers as
sessed on social responsibility, including respect for
human rights, to prevent the risk ot human rights vi
olations a!ong Eni’s supply chain. In addition, during
2022, more diari 350 in-depth hunian rights evalua
tions were carried out through documental and on
fle!ds audits. In the contract execution phase, more
than 2,000 feedback questionnaìres have been eva!
uated, with 63 related te a potential violation of hu
man rights. The in-depth assessment revealed

Qualification Assessment

:— Comphance declamation,
dedicated assesment
on human rights,
HSE indicators

Tender evaluation

— Minimum requirements
far the mespect
of human ,ights

that nane were related to modem slavery issues.
Furthermore, to promote the respect and manage
ment ai human rights a!ong the supply chain during
2022, all procurement resources in ltaly and abroad
received dedicated training on the abovementioned
human rights evaluation mode!. Eni also organizecl
training initiatives and webinars for Italian and inter
national supp!iers.
Awareness and deve!opment initiatives destinated to
suppliers and genera) companies have been arranged
through:

‘i.

Supp!ier Code ot Canduct

t

t3W

5.

Survey and Feedback Handovem

Dedicated feedback
and on-bield swveg

(4.

-- 4— Contractual ob!igations
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• Open-es san alliance that conibines entrepreneur

ial, (mandai and associative networks, supporting all

stakeholders ori their sustainable developrnent path

through a digital and innovative platform. Today invoiv

ing more than 10,000 cornpanies and 20 partners, the

initiative represents an inclusive and collaborative ceni

niunity with a virtuous cornmitment te ESG targets te

support companies in measuring and improving their

sustainable performances. Far Eni’s procurement pro

cess, participatirig in Open-es is essential to evaiuating

and valorising suppliers commitrnents to enhancing

their competencies on ESG topics sudi as managing

and nìtigating human rights risks Iike child labour and
torced Iabour.
• The ‘Basket Borni Sustainable Energy” program, ari
innovative (mnancial solution that allows acccss te capi-

tal to support the realisation of sustainable projects. In

2022, €23 million in minibond have been flnanced te

eligible companles according te their current and e»
pected sustainable profile far projects and investments

suitable to aclìieve one or more Unjted Nations Sustain

able Developrnent Goals, including promoting Respect

far t-iunian Rights.

Assessing and managing rlsks with security provlders

The human rights issues potentially deriving from

private security forces working for Eni, modem slav

ery included, are assessed by a risk model updated in

2022. The model considers specific parameters, split

inte ciusters based ori “Context elements” and “Eni’s

presence in the area”. In the first group are the Secu

rity Country Threat pararneter and 1-lunian Rights Risk

parameter (the risk of human rights isa component ef

the ethical threat). An externai provider assigns both

the Security Country Threat and Human Rights Risk. In

this first cluster, a new index named “Security Forces

and Ruman Rights’4 also measures the rlsk al business

compiicity in human rights vieiations comrriitted by

private and/er public security forces. The index meas

ures the eIfectiveness of state security forces as weII

as the irivolvement of beth state and private security

forces in human rights vioiations.

Assessing and managing rlsks In Industrial projects
Concerning buslness projects by Eni, the company has
adopted a risk-based rnadel, which classlfies upstream
projects according te their potentiai human rights risks.

The model considers a mix ef parameters cennected te

the operating context, the Countries hosting the activ
ities, and the project characteristìcs, te identify appro
priate management measures te prevent and mitigate

pessible specific impacts. Higher-risk projects are spe
cifically investigated through a “Human Rights lmpact

Assessment” (HR1A) or “tiuman Rights Risk Analysis”

(HRRA)—the latter carried out accerding te a desk-based

analysis methodoiogv develeped in 2021 — te identify

rneasures to prevent petentiai impacts on human rights

and manage the existing enes. In 2022, these investiga

tions were cenducted ori the agri-feedsteck prejects mm

pleniented in Congo and Kenya5, identifylng recommen

dations aimed at mitigating potential adverse lmpacts,

aiso by engaging mare than 1,000 people frani local

cemmunities in surveys and meetings, as well as NGOs,

Trade Unions representatives and other Institutional

stakehelders. Such recemmendatiens wiII be addressed

in specificAction Plans to be implemented in 2023.

During the year the Actien Plans br the 2021 assess

ments were also lrnplemented: at Cabinda Centro in

Angola, Block 47 In Oman, the Dumre Block in Albania

ami Area C of the Sharjah Emirate (UAE). All IIRIAs and

HRRAs reports conducted up to 2020 and the related

Action Plans adopted, including periodic reports ori the

progress al such Plans, are pubiicly availabie an the Eni

website6. The Action Plans adnpted include several ac
tions te prevent any risk of madern slavery, amang oth

ers: relnfarced labour rights requirements have been

aclded in the contracts with the suppliers provldlng pri

mary services, new en-fieRi checks, audits, and meni
toring activities.

ASSESSING EFFECTIVENESS

Eni is committed te cantinuously impraving its monitor

ing ami evaluation processes applied te human rights

issues. Within this context, KPIs are used to monitor the

effectiveness of Enl’s efforts to prevent human rights vi

olatlons, aiso in terms of n,edern slavery practices. In

2022, reievant KPls related to statI training, suppliers

assessments, critical issues, and any human rlghts viola

tions, as weIi as whistlebiowing events, were monitored

in continuity with the previous years and drave Eni’s

actjons te improve. Data and figures regarding perfer

mance are availabie in the 2022 Annual Report, in the

Sustainabiiity Report “Eni far A Just Transitien” enti in

the Report “Eni Fer Human Rights”.
Monitoring these KPIs drives Eni’s actions te improve.

it ailows us te set annually specifmc targets, which are

embedded in the objectives assigned te the manage

ment in charge of the processes mare at risk regarding

human rights impact. The Sustainabiiity Department is

responsible far proposing and monitoring progress in

such Management Objectives, including respect far hu

mari rights in the supply chain.
The internal audit program salse highly relevant br as

sessing the effectiveness ef the internai regulation and
its application te human rights.
Periodicaily, at least once a year, the approach towards

4. Thit new ‘,d-:,to’ “w ldpd by the d,t.bne al Vt,,sk ,.1.pIec,eft, , le.d,g reted’ ft’m spcc-’Iwng In globi osi, ,nalyl1s. ;ovnt’ yrìs Insbgh & ltvItt€l a&.s’v

5, http,/Jvwv ,,n Icom/en lT/cì,(ul.r.,connmyìbIoFu,I,-af,lca html ttttp,’f/vA’AQ..nLcoini’en-ITftlrcular-cconomy/b{ofueIl-aFr,c4 htnil

6. htlps’//eri ,.,n/,p’lJfjuit’ r,niltlonf,e,pect’for-l,uman’rlghtthiml
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modem slavery and broadly on human rights Is report
ed to the Sustainablllty and Scenario Comrnittee.

TRAININO ANO AWARENESS

Eril conslders training and awareness-raising activltles
dedicated te its emplovees and Business Partners an
essential element of its commltment to respecting hu
man rights. Eni wants io ensure that every employee is
aware of the importance of human rlghts to the Cern
pany. Over the Iast few years, Eni has developed a wide
range of training courses on business and hunian rights,
dìffering in terms of formai and content, to offer Eni’5
employees and Business Paitners the learning opportu
nìties ihat best suit each need.
Eni’s training on Business and Human Rights Is organ
ized in a diversified strategy along four guidelines:
1. GeneraI courses on Business and Hurnan Rights for

all Eni people.
2. Specific courses on topics and areas particularly cx

posed te risks of negative lmpacts.
3. Tralning initiatives on issues closely Iinked with hu

mari rights (e.g. Code o! Ethics, HSE, etc.).
4. Tralning courses on Security and Human Rights.

Hours of training on human rights

28,838

2022 2021 2020

ThIs vear, more than 14,000 hours ol training were pro
vided among staff and mlddie and top mansgers on the
human rights program.
In 2019 a trainìng modulo dedicated te hurnan rights
risks along the supplv chain was launched and ad
dressed te Eni’s Procurernent professiorials. This tar
get has been extended aver the iast three years. l’ar
ticipants were trained on modules shaped on two case
studies: 1) the first ano addresses the topks o! working
conditions, working hours and vuinerable workers; 2)
the second one is focused on modem slavery practices

7. htpr/ìw,neiLconqtnIIIsbout-ujgo ca.neInotfìcUoni.IitmI
a. Scase.

such as wage deductions and passport metentions. Both
case studies terminate with a description o! Eni’s expec
tations in terms ol both remedies for abused workers
and approach with the supplier. Momeover, Eni invltes
suppliers to participate in training sessions Ied by inter
nal and external professionals to valse awareness on so
dal issues, including workers’ rights.
Another initiative concernlng the services providers Is
the Training Program on 1-luman Rights and Security,
which has been dellvercd to public and private Security
forces. The Program, as mentioned, has been runnìng
since 2009 with the participation o! Security providers
in Italy and globally and wiII continue to involve Coun
tries in which Eni operates. Tralnlng sessìons have been
held in 15 Countries In the last 13 years.
FlnaIIy, in 2022 Eni collahorated wlth the IPIECA and the
Building Responsibly Initiative to develop, tesi and re
vlew a training course far contractors and suppliers ori
Iabour rights, including modem siavemy risk, associated
with the construction o! large praiects. The training
course was developed with Ergon, a specialist labaur
rights consultancy, to gmow cantractor capability and
support them in addressing Iabour rights issues. The
training has a modular approach focusing on care Is
sues, freedom o! association, tair recruitment, decent
wages, working hours, and the availability o! effective
worker grievance mnechanisms.

WHISThEBLØWING ANO GRIEVANCE MECHANISMS

All o! Eni’s people, stakeholders and other third parties,
including contractors and suppliers’ employees, con
report any wrongdoing which extends te human rights
violations, including modem slavery, as described in the
intemnai regulation Whistleblowìng Reports received
{lncluding anonymously) by Eni SpA and its subsiciiaries
in Italy and abroad”, in complete confidence and with
out fear o! retaliation. All the whistleblowing reports
received are thoroughI investigated and disclosed wìth
the related appropriate remedial actìons taken. Annual
information about whistleblowing reports received and
actions taken is published in Eni’s Annual Report, in “Eni
far Performance” and on the websit&.
Among the issues received through the whistleblowing
channel in 2022, Eni has identified no cases o! rnod
ern slavery. However, far cornpleteness, Eri meceived
repofls o! late or partial payment o! wages arti aver-
time by suppliers to their personnel, extcnded working
hours and issues related to daily shifts. All the repomts
received were managed according te the whistleblow
ing procedure, and far those reports proved faunde&,
remediation measures have been applied, including
workers repaid manies owed; review o! employment
contracts form proposed hy recruitrnent agencies to

22,983

I’14245

I
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workers; review of the status of the supplier qualifica
tion and adoption of contractual remedies where appli
cable; reinforced processes for the monitoring of sup
pllers conduct, strengthened checks on the recording
of the working time (eg. timesheet); ami on the respect
of daily working hours.
Moreovei operationalievel Grievance Mechanismsarc
defined based on a proactive ami structured approach
to receive, recognise, investigate, respond, and resolve
complaints from individuals or groups ol individuals in
a timely, planned, and respectful manner. These Griev
ance Mechanisnis make it possible to manage risks and
foster a positive relationship with stakeholders, as weII
as provide remediation in case o! non-compliance. No
grievances were recoived in 2022 reterring te modem
slavery. Details are available in “Eni for A Just Transi
tion” and “Eni for Human Rights”,

MULTI-STAKEI-IOLDER INITIATIVES

Engagement with representatives of rights-holders is an
essential activity of Eni’s human rights approach. The
annual meeting with the IndustriALi Global Union and
the FILCTEM CGIL, FEMCA CISL and UILTEC UlLtrade un
ions envisaged within the GFA, for example, is a pivotal
opportunity to share information Cn Eni’s performance,
actions and plans concerning lISE ami Sustainability
(including nlain 1-ISE indexes relateci to employees and
contcactors), reports or grievances about human rights
issues (if any) and positive actions in favour o! non-dls
crimination.
Furthermore, Eni builds long-term relationships with
renowned huinan rights experts and organizations to
reach multiple goals ranging from undertaking joint
actions to irnproving ts understanding of cutting-edge
topics, from contributing to the debate ori business and
hurnan rights to exchanging Iessons Iearned and best
practic€5.
On 8 December 2022, En obtaìned the status o! “Fuil
Member” of the Voluntary Principles Initiative, the
multi-stakeholder initiative involving the Ieading en
ergy companies in protecting and promoting Hurnan
Rights; this status establishes the explicit recognition
o! the efforts made by Eni in Human Rights issues. The
result cornes from work that took more than two years.
In 2020, the Voluntary Pririciples Initiative admitted Eni
as an “Engaged Corporate Participant”. In the two years
that followed, Eni proved its wide-ranging commitment
tothese Principles by all Functions involved in their ap
plication ami dissemination through action.
Among the activities carried out by Eni in 2022, we high
light (i) the dafting o! the Annual Report, addressed to
the VPI and concerning the description of the activities
carried out during the year to implement the Voluntary

Principles on SecuritV & Hunian Rights; i) the Imple
mentation Plan & Progress, le. a video conference with
the entire vi audionce to Illustrate the activlties car
ried out by Eni in the Implementation Plan, a document
drawn up by the VPI and aìrned at the admission o! Eni
as ruli Member.
The most significarìt action in 2022 concerned Nigeria
and consisted o! the organi2ation and application for
the VPI o! the “Conflict Analysis Tool’ a document VPI
proposed to Eni to pave the way into applying this pro
ject. This tool aims to analyse causes of conflict within
a country and identify which causes are more decisive
in generating it. Moreover, Conflict Analysis Tool seeks
lo identify the actions that Eni shoulcl adopt to mitigate
the causes o! the conf)ict in the Country.
Moreover, Eni Is an active member o! the IPIECA’s’ So
aal Responslbìlity Group, Human Rlghts Working Group
([IWG) and Supplv Chain Working Group (SCWG), where
the most relevant issues for the industry are discussed,
and guidance is prepared. Wlthin this context, Eni col
Iaborated in drafting the guidance ‘Labour rights risk
identification in the supply chain”° and its related oper
ating tool, as weII as the training platform for suppliers
and contractors described in the previous paragraph.
Finally, Eni isa mernber o! the UN Global Compact, the
World Business Council for Sustainable Pevelopment
and actively participates in workstreams 00 ldbour-re
lated topics.

CONSULTATION

Eni’s organizational and business structure has highly
integrated its policies and processes, which stem from
Eni SpA and are applied across the Eni Group. All Eni
Group’s subsidiaries, including but not lirnited to those
falling within the scope o! application o! the relevant
slavery statement laws, adopt Eni’s central policies,
includìng the present Modem Slavery Statement. The
Board o! Oirectors o! each subsidiarv adopts this State
ment and publishes lt on its website, I! available, or
mairitains it on file lo respond to anv requests from in
terested stakeholders.
Efforts to prevent slavery risks within and around the
company similarly consist o! an integrated process in
volving the collaborative work o! various specialised
units and departments. These ìnclude the followlng
functions: Sustainability, Compliance, Internal Audit,
Procurement, Risk Management Integrated, Human Re
sotirces, Governance, SecuritV, and Eni Corporate Uni
versity. Under the Sustainabìlitv Function’s lead, each o!
these unìts and departments was involved in preparing
and drafting this Statement te ensure that the docu
ment reflects accurate and updated information.
Moreover, the human rights due diligence model,

io. https/fwvw plecarngìre,ou,rf-sIgoad-p nr.’/IItoi;r-rIgh45.d4k-MenIkaoon-In.the.supp9y-chln/
9 A,soci,tionof s.’,Iainab.Iityo,e.’w.ronn,.n’,.-,dsc,,IiuoesIntheoiI&Ga,secio,.
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adopted by Eni SpA at the central level and managed
by the Sustainability Functlon, operates through in
tegrated information flows troni Internal functions
and Group’s subsidiaries to the Sustalnability Func
tion. This includes, br instance, the involvement ot
the Iriternal Audit Function in the quarterly analysis
of whistleblowing reports received concerning hu
inan rights ami the evaluation - in consultation with
the subsidlaries - of potential remedial measures, the
analysis carried out by the procurement function of
any potential rlsks identified in the actlvltles carried
out by suppliers and the evaluation - also with the
support of the subsidiarles - of remedial measures.
Another exaniple is the collabarative work al various
functlons, including Compliance, Negotiatlons and
the subsidiaries, te include standard hurnan rights
clauses in all contracts with third parties (lncluding
Joint Operating Agreements and Petroleum Con
tracts), which require, arnong other things, all Parties
to such agreements to avoid/prevent child Iabour,
forced labour, and slavery practices as well as ensure
decent work conditions ami labeur rights.

MOVINO AHEAD

In 2023 Eni will take Iurther necessary steps to spread
and consolidate a culture of respect for human rights by
strengthening the effectiveness of the risk-based Human
Rights Models in the supply chain in ltaly and abroad and
related management actions, Oedicated awareness activ
ities will be implemented far high-risk arìd strateglc sup
plìers Ieveraging a systemic approach.

Concernlng compliance, En! Is taklng note of legislatlve
developments occurring at both national ami reglonal
EU Ievels regarding corporate sustainability and human
rights due diligence, sudi as the proposals far a Regula
tion on prohibihng products made with forced Iabour In
the European Union market and tor a Direttive on Corpo-
rate Sustainabilitv Due Diligence. Once adopted, the lat
ter legislative proposal, published on 23 February 2022,
wiII lead to standardised hurnan rights obligations across
the continent and beyond. En! has long been structuring
and implementing human rlghts processes Inline with In
ternational standards and best practices, facusing on the
Unìted Natìons Guiding Principles on Buslness and Hunian
Rights ami OECO Guidelines far Multinational Enterprises,
from which the European Coninilssion’s Proposal draws
inspiration. Thus, Eni has been Iaying the groundwork to
further strengthen such processes In anticipation of any
new applicable laws that wiII be adopted in business ami
human rights.
Moreover, Fni’s training plan viIl be ìmplemented to
continue promoting shared knowledge on human
rights and creating a cornmon language on the issue
at the company level, especially in those departments
and buslness areas playing a key role in managing the
respect far hurnan rights.
Concerning the risk models adopted, speclfic training and
awareness activities wiII be provided to all procurenient
professlonals worldwide and other professlonal famulies
invalved in the models’ implernentation.
An internal procedure wiII also be adopted to define new
standard hunian rights clauses to be applied — through a
risk-based approach — In all other contracts signed by Eni
and those wlth suppliers.
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This statement refers to the entire En! Group” (herein referred to os “Ent’ “it’ or “its”)following the UKModern
Slavery Ad 2015, in particulor with Article 54, and the Austrollan Modero Slovery Act 2018, in particular wìth
section 14. it descrlbes the steps token bi, Eni in 2022 to preuent stuverp ond human trafficking in its stipply chain

or nnypart ofits own business”,
In tt,e ,4nnex ore lìsted the Groups comprinies far which there Is o disclosure obliqotion rzccording to one or buffi
regulat!ons (LiK Modem SlaveryAct 2015 andAustralian Modem 5!overyAct 2018).

UK Modem Slavery Ad (2015)— Australian Modem Siawery Act Eni’s Slavemy and Human Trafflcking
recommended criteria (2018)— mandatory critemia Statement

Organisation’s structure, its buslness Identify the reporting entity. Enis business and supply chain
and its suppiy chains.

Describe the reportìng entity’s
structure, operatìons ami supply
chains.

Parts ef the organisation’s business Describe the risks of niodern siavery Human riqhts due diligence ond risk
and supply chains where there is a practices In the operahons and tnanagement
risk of siavery and hurnan traffìckìng supply chains of each reporting
taking piace and the steps it has entity covered by the jaint
taken to assess ami manage that risk statement and any entities that each

reporting entity OWflS Or controls.

Organlsation’s policles concerning Describe the actlons taken by the Humnan riqhts pollcies ciad
slavery and human trafficking; its reporting entity and any entity govemnance
due diligence processes concerrling that the reporting enfity OWnS Ot Human riqhts due diligence and flsk
slavery and human traffìcking in controis to assess anci address those rna,ìagement
its business and suppiv chains; the risks, including due diligence ami

- - Tra,ning ciad awareness
tmaining about slavery ami hutnan remediaton processes.
trafficking available to its staff, Whistleblowinq ami grievonce

rnechanisms

Organisation’s effectiveness in Describe haw each reporting entity Assessing effectiveness
ensuring that slavery amici human covered by the joint statement
trafficking are not taking piace assesses the effectiveness ot actions
in its business or supply chains Is to assess and address modem
measured against such perforniance slavery risks.
indicators as it considems
appropriate.

Describe the consultation process Consultation
with each reporting entity covered
by the joint statemeni ami with any
entities that each of those reporting
entities owns or controls.

Any other reievant information MovingAhead

flis staterncnt Is made pursuani was approved by the Boactors olE Sp un pril 27ts, 2023.

Modem Siavery Acm 2015 and was nppt-ovcd hy the Board
ol Dtrculors of Eni Plenirude SpA Società Benef5t, on 23 May 2023

Claudio Des
CEO Fai SpA

_______________________________________

Date: 271h Aprii 2023

Stefano Go erti
Atnaiinistratore DeIeato di Eni Plenitude SuA.

R.potil. mi C’mw ,eter,ihe pa’ent cornpaiy mt 5pA nd ItconmoJ4ditmd
2. Ar-nel A knts Elil 1’bsId arien ibm fawilwn Ih.uope o! applaøonotihe Modem Siavery Ad 2015 .nd/oetbe AstraI; in m.lodmrn Siavery Ai

-12-



Annex A

LIST OF ENTITIE5 FALLING WITHIN THE SCOPE OF APPLICATION OF THE 1.1K MODERfV SLA VER V ACT 2015 ANO,?
OR AUSTRALIA MOOERN SLA VERV ACT 2018 ANO REQU1REO TO COMPLY WITH THE REPORTING OBLIGAT1ONS
THE REUNOER (wHO THUS FORMALLY AOOPT EN? SPA STATEMENT WITH THE!?? OWN BOARD DI’ OIRECTORS’

RESOLUTÌON):

Ve rsalls SpA; Versaiis LIX Ltd.; Versa lIs internationai SA (bronci, UK); En? internahonai AV; EniPro getti SpA; Eni Interna-
donai Resources Ltd; En? Globo? Energy Markets SpA; Eni Trade&Biofueis SpA; Finproject SpA; Finprolect india pvt Ltd;
En) UK Ho!dìng Pic; Eni UKLlmite4 En1JPOA 03-13 LImitai; EniAustralio B; En? PlenitudeSpA Società Beneflt; Aurren

Enerqp (Egypt) Limitai; Burren Energy India Limited; Burren Energy Plc; En? Ambalat Limite4 Eni Argun? i Umited; Eni
Australia Limited; En) BTC Limitai; Sii Bukat LImited En? CBM Limitai; En? Còte d’ivoire Limitai; En? East Ganci! Limi

ted Sii East Sepinggwi Llrnlted; En? EigIn/Franklln Limited; En? Goria? Limitai; En? Hewett Limitai; En? Hydrocorbons
Venezuela Llmlted; EN india Limited; Eni Indonesia Llmlted; Eni Investments plc; En! In Anienas Limitai; Eni IS Expiora

dan Lirnited; Eni Krueng Mane L?mited; En! Lasmo plc; En? Liverpool Bay Operating Company Limited Eni LNS Limited;

En? Midd?e East Llmited; En? Mozambique Englneering L?mited; En? North Ganci? 1imitecJ Eni Oli Algeria Lirnited; Eni
Rapak Limitai; En? TNS Limited; Eni UHL L?mlted; En) UKCS tim?ted; Eni ULT Limited; En! ULX Limited; En? West Ganci

Llm)ted; En West Timor Lim?ted; En! Vemen Limitai; Liverpool Bay Limited; Liverpool Bay CC LIrnited.
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